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   Learning Styles


Overview

Learning styles attempt to define the different ways in which individuals prefer to learn. For example, some individuals learn best from presentations using visual aids. Others prefer listen or talk through ideas, rather than reading the same information.  
While people obviously approach learning in very different ways, there are some broad categories into which people can be placed. 

As a trainer, understanding learning styles allows you to help your trainees learn more effectively. This doesn't necessarily mean designing training just for individuals with a particular learning style. Rather, using a range of activities and resources to cater for a range of learning styles and suggesting alternatives where you recognise problems.

Sensory learning styles (VAK)

· Visual (learn by seeing or writing)

· Auditory (learn by hearing)

· Kinaesthetic/tactile (learn by doing)

Honey and Mumford 

This system has four main learning style preferences. 

· Reflectors: Analyse situations from range of perspectives before concluding. 
· Theorists: Integrate observations into own theories through analysis.
· Activists: Learn best by trying out new experiences and ideas.  

· Pragmatists: Like concepts that can be immediately applied in practise.
Learning Style Analysis
Preferred learning styles are typically identified through diagnostic surveys. 
To gain a better understanding of learning styles, it is useful to identify the way you prefer to learn. Try exploring one or more of the following surveys.

 http://www.vark-learn.com/english/index.asp

 http://www.learning-styles-online.com/inventory/
To help you identify and work with learning styles, clues for identifying learning styles, as well as how to accommodate them in your teaching, are provided on the following pages. See also the BBC site on how children learn:
http://www.bbc.co.uk/wales/schoolgate/helpfromhome/content/
howchildrenlearn.shtml

Learning Styles - Visual Learners
Identifying Visual Learners

· Difficulty following spoken directions (prefers written directions)

· Needs to be able to see the information

· Easily distracted by sounds

· Trouble following lectures

· Tends to think in images or pictures 

· Vivid imagination

· Tendency to stare

· Often quiet 

· Lose focus when extensive listening required

· Learns by seeing and watching demonstrations

· Conforms to classroom standards (sitting quietly, writing neatly, organising)

· Effective written communicator 

Accommodating Visual Learners

Encourage visual learners to:

· Write down questions for trainer to answer (also in writing)

· Use colour-coded highlighting on printed material

· Visualise the scene, formula, words, charts…

· Convert information into pictures, maps, diagrams, sketches, lists, etc.

· Create graphs, tables, charts, and spreadsheets

· Organise their own learning materials

· Use mnemonics, acronyms and mind maps

· Use visual analogies and metaphors for concepts

· Draw pictures in their notes 

· Write explanations to problems, rather than discuss them

· Make their own flashcards for studying

· Find a quiet, visually-appealing study area 

Learning Styles - Auditory Learners
Identifying Auditory Learners
· Prefer to learn by listening rather than by reading or writing

· Tend to listen to lectures, then make notes later 

· Repeat new information aloud

· Written instructions more difficult to follow than spoken ones

· Have difficulty reading body language and facial expressions

· Enjoy dialogues, plays, dictation and music

· Often hum and talk to themselves 

· Solve problems by talking about them

· Like discussions, but can be easily distracted by external noise
Accommodating Auditory Learners
Encourage auditory learners to:

· Talk through problems and their reasoning

· Participate in discussion of the material

· Write out, then read explanations out loud

· Explain the material to you, as if they were the trainer
· Use audio/video resources
· Study with a partner
· Use mnemonics, rhymes and songs

Learning Styles - Kinaesthetic (tactile) Learners
Identifying Kinaesthetic Learners
· Preference for hands on learning

· Performs tasks without written directions

· Prefers to study with a pen in hand to write things down

· Relatively unorganised

· Difficulty focusing and listening to lectures 

· Difficulty sitting still

· Usually takes notes and likes to write on board

· Likes to do artwork

· Often doodles or fiddles with objects

· Learns skills by imitation and practice

· Learning more effective when physical activity involved
Accommodating Kinaesthetic Learners
Encourage kinaesthetic learners to:

· Sit at the front and to take notes to keep them focused

· Write or draw while they are reading or talking
· Stretch and move in the chairs or to walk around 

· Use computers to reinforce learning using their sense of touch

· Write lists repeatedly

· Stand while explaining concepts
· Use gestures when giving explanations

· Make simple models to demonstrate key concepts

· Use hands-on experience when possible.

· Make and use flashcards 

· Record training and play back while moving/exercising

Honey and Mumford Learning Styles
Activists

Open minded and enthusiastic about new ideas, but get bored with implementation. Tend to act without considering the implications. Work well in groups, but may dominate.

Learn effectively when:

· involved in new experiences, problems and opportunities

· working with others in team tasks, discussions and role-play 

· being asked to solve difficult tasks without guidance

Reflectors

Reflectors like to stand back and analyse situations from different perspectives before coming to any conclusions. Enjoy observing others and listening to their views.

Learn effectively when:

· observing other individuals or groups at work

· have opportunity to review and reflect on what they have learned

· producing detailed reports and analyses 

· doing tasks without tight deadlines

Theorists

Theorists integrate observations into logical theories by thinking problems through. Tend to be perfectionists, a little detached and do not show much emotion.

Learn effectively when:

· In structured situations with clear purpose

· offered alternatives that are interesting even if not directly relevant

· have the chance to question and probe ideas 

Pragmatists

Pragmatists prefer to learn concepts that can be applied to their own practise and are keen to try things out. They tend to be impatient with long discussions and lectures.

Learn effectively when:

· there is an obvious link between the topic and job

· they have the chance to try out techniques with feedback e.g. role-playing

· they are shown techniques with obvious advantages e.g. saving time

· they are presented with a model they can follow
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